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Insights of the Career Oscars: Mundane or Enlightening?
In the recently conducted career activity ‘Career Oscars’, I have chosen ‘Pharmacy’ as my research topic and later presented the research results in front of other classmates with my teammates. There were a few opinions which I would like to express when it comes to the evaluation of the activity which, despite its satisfactory result, could not be devoid of monotonousness and tediousness.
To begin with, some of the challenges encountered during the research would be addressed and measures implemented against them would be mentioned as it was through perpetual improvement could one ever approach the stage of perfection. One of the difficulties was the corroboration of the information collected from the Internet. Despite the unparalleled convenience of gathering data from the World Wide Web, their credibility could not be verified without undergoing a time-consuming and painstaking process. Since there was no tolerance for any erroneous information presented in the PowerPoint, our group had endeavored to focus our data-collecting area on the official websites of related faculties in universities or other professional organizations, both local and foreign. 
Besides, I was obliged to acknowledge that our group was inexperienced in formatting questionnaires then. It was universally conceived that the questions proposed in the survey were influential to its results and negligence of the underlying risk of providing lopsided questions undoubtedly breached intellectual integrity. In light of the dire consequence, guidance was sought from the career-planning assistant in school. After modifications, the questionnaires was eventually considered suitable and employed in the research.
During the presentation, some of our group mates came to discover that they were unfamiliar with the pronunciation of the terminologies of the pharmacy and in fact this could be easily improved by looking into the dictionaries before the presentation. Thus, the preparation work in this aspect definitely had room for enhancement.
Also, our group exceeded the time limit during the presentation owing to a substantial proportion of over-elaborated slides in the PowerPoint which went deep into petty details. This problem was later eliminated by merging the slides together but notwithstanding my ostensible acquiescence, I personally regarded the merging as an undesirable decision since it rendered my hours of work futile. Without the seemingly trivial information, the PowerPoint became a bit too general for the audience.
In spite of the challenges that our group encountered, I have gained a lot thanks to the presentation.
The most prominent one was the sense of achievement and it was one of the reasons why the Career Oscars was conceived motivating. Needless to say, the activity provided an invaluable and legitimate opportunity to scrutinize the at all intimidating and lackluster online brochure of the universities. Only through thorough understanding of the academic requirements and responsibilities of the occupation did I determine whether being a pharmacist is ideal for me.
Furthermore, allocation of the duties among group members was much more fluent when compared to previous similar presentations. The decisions were made not mainly based on the subjective view of the group leader but rather the objective observation of enthusiasm and talents of the group mates. Some were assigned to the position of data-collection while others might be engaged in graphic design, flowcharts processing or sentences modifications. In short, the blueprint of the research was formulated under the unanimous consensus of group mates. Turmoil and conflicts were thus rarely seen.
It was crystal clear that Career Oscars had undeniable benefits for participants but did it have any unique and irreplaceable importance?
Compared to other learning experiences, one of the characteristics of Career Oscars was that it was empowering since students could have a much greater degree of involvement in the design of PowerPoint or editing of the script instead of merely sitting and listening to the speech of alumni during career talks. Sense of achievement was one of the sources of charisma of the Career Oscars project. Nonetheless, Career Oscars was less motivating as far as I was concerned since the editing of documents and script, despite giving one sense of achievement, could also be considered mundane and certainly not motivating. Immense patience was consumed during the production of our PowerPoint and might be the cause of conflicts in duties allocation in other groups. In contrast, the career talks held by alumni were relatively more charismatic as anecdotes were always introduced so as to attract students’ attention while no such interesting short stories would be included in official formal pamphlets.
In conclusion, it could not be denied that sense of fulfillment was derived from the Career Oscars project. It was merely the fact that the satisfaction could not compensate the monotonousness and tediousness of the editing of the script. To reiterate, career Oscars did have its value yet it was not considered more effective than other career activities held by schools or other universities.
